
Empowering Employees by Supporting 
Their Financial Wellbeing

Financial Wellness 
Benefit Bundle



Every employee deserves a 
financial safety net

isolved®, including the isolved logo, isolved People Cloud , and other associated names, are trademarks owned by 
isolved, its affiliates or licensors. The content within these materials has been prepared by FinFit, and FinFit assumes full 

responsibility for its accuracy and completeness. isolved does not guarantee the accuracy or completeness of any 
information contained herein.



FinFit's SafetyNet

Wellness toolkit
Literacy tools and access to financial 
coaching so employees can build a solid 
financial foundation

Emergency credit
Employees can access funds at any time 
to cover unexpected expenses or make 
ends meet

Personal loan
Employees can pay down debt at lower 
rates or avoid alternatives like 401(k) 
loans or high-cost payday loans

Accessible through isolved People CloudTM, 
the platform includes:

3



4

FinFit Wellness Toolkit: Additional free services

Financial Health Assessment
Online tool providing personalized financial health score 
and report, listing areas of strength and opportunities to 
improve

Financial Dashboard
Employee can connect and view all bank accounts in a 
single place, helping them control finances and build 
financial health with alerts, notifications, and budgets

Rewards Program
Making financial literacy fun, with weekly trivia and the 
ability to earn points for completing financial wellness 
tasks, for redemption in rewards store

Personalized Coaching & Education
Unlimited 1:1 financial coaching available for free to all 
members.  A library of interactive, self-paced courses on 
topics including managing credit and debt, credit 
scores, budgeting and saving, and more



Product-driven, outcomes-based
We believe that providing access to better financial products is just the start to improving 
financial health. We're laser-focused on measuring outcomes for you and your employees.

Retention Health & 
Wellbeing Productivity Retirement 

Readiness

Employees with 
access to financial 

wellbeing benefits are 
over 2x more likely* 
to recommend their 

employer to a friend or 
family member

74% of employees 
with access to 

financial wellbeing 
offerings feel that 

their employer cares 
about their wellbeing 

(vs. 56% of those 
without)*

• Data from Inside the Wallets of Working Americans

Employees without 
financial stress are 6x 
more likely* to have 
healthy relationships 

with coworkers

An employer partner 
has seen 401(k) loan 

volume decrease 
by 40%, leading to 

them being chosen as 
a Finalist for the 2022 
Plan Sponsor Awards.

https://www.salaryfinance.com/us/2022-report/
https://www.plansponsor.com/awards/2022-plan-sponsor-year/?pid=152075
https://www.plansponsor.com/awards/2022-plan-sponsor-year/?pid=152075
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FinFit's SafetyNet produces consistent results in improving employee financial health outcomes

Proven impact

89%
of financially stressed 

employees reported significant 
improvements in wellbeing and

stress levels

43pts
average improvement 

in credit scores

40%
reduction in employees 

borrowing from their 401(k)

improvement in employee 
retention

181%
increase in % of employees 

with emergency savings 
(from 22-62%)

28%

4.8   
on Google, based on over 
1,600 employee reviews

24%+
of eligible employees 
(avg) use the FinFit 

platform

of members regularly 
use wellness features

50%



Subtitle Here
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FinFit members are happy with their experience

91%

84%

appreciate that 
their employer 

offers FinFit as a 
benefit

are satisfied their 
overall experience 

with FinFit

83%
say that it was 

easy to do 
business with 

FinFit

83%
are satisfied with 

the process of 
applying for a 

loan

84%
say they are 
likely to use 
FinFit again

Data from FinFit Customer Satisfaction survey conducted in May 2024

Industry average 
satisfaction score for 
mainstream banks:

65%
according to J.D. Power & 

Associates

https://www.jdpower.com/business/press-releases/2023-us-retail-banking-satisfaction-study
https://www.jdpower.com/business/press-releases/2023-us-retail-banking-satisfaction-study


Member journey: 
Financial Assessment

Our personalized assessment and 
planning tools recognize the 
unique spending, saving, and 
borrowing habits of each user.



Member journey: 
Money Insights

MoneyView is the premier online 
money management tool with the 
power to help employees create 
budgets, track and organize 
expenses, set alerts, pay bills, and 
view account balances – all in one 
place, all in real time.



Member journey: Money Insights



Member journey: Money Insights



Member journey: Money Insights



Member journey:  Rewards

Earn rewards points while 
improving financial wellness. 
Members can redeem their points 
for name-brand merchandise.



Member journey: 
Loan application

Employees first log into their 
FinFit dashboard, where they 
can click through on the 
Affordable Credit tile to begin 
exploring the loan offering.
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Depending on an employee's employment and FinFit 
history, they may see one or both affordable credit 
options after finishing the pre-application process. They 
can then review their options and select to either 
choose the credit line or finish the application for the 
personal loan.

SafetyNet Credit Line

SafetyNet Personal Loan





Briana Margeson
Bmargeson@FinFit.com

Learn more
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